AGENDA

PERSONNEL BOARD REGULAR MEETING
TUESDAY, FEBRUARY 17, 2026

1. Call Meeting to Order
2. Pledge of Allegiance to the Flag
3. Approval of Minutes
3.A. Approval of the Personnel Board Meeting Minutes held on August 19, 2025.

4. Public Comment
5. Personnel ltems

5.A. Approval to reclassify Deputy Policy Analyst Position $88,188.00 to Head of
Internal Audit Position (CODA 31) up to midpoint of $113,396.92. Effective
2/17/26.

Existing Personnel Budget Line

$95,000.00 to $100,000.00

Deletion of Deputy Policy Analyst vacant position ($88,188) plus savings
between the budgeted Payroll Coordinator Position ($66,041) and hiring
Payroll Specialist ($57,000) to fill that position.

5.B. Approval to add three Public Defender Positions in the Public Defender's
Office to allow for Spring hiring. Effective 2/17/2026.

County
$72,000 per position= $216,000.00

It is understood that as vacancies occur during the year, those positions are
not filled. This model supposes you are over hiring for anticipated future
vacancies.

6. Adjourn



