AGENDA

PERSONNEL BOARD REGULAR MEETING
MONDAY, MAY 18, 2026

Call Meeting to Order
Pledge of Allegiance to the Flag
Approval of Minutes

3.A. Approval of the Minutes of the Regular Meeting held on April 21, 2026.

Public Comment
Personnel ltems

5.A. Approval for recommended compensation structure for Non-Full Time
employees.

5.B. Approval for the Executive, Risk Manager position, CODA 30, minimum
$75,850.00 to mid-point $98,606.00.

5.C. Approval for the District Attorney, CID Director position, CODA 33, minimum
$131,841.00 to mid-point $171,392.00.



5.D. Approval for the Facilities Management, Operations Manager position, CODA
29, minimum $73,496.00 to mid-point $91,868.00.

5.E. Approval for the Human Resources, HR Clerk position, CODA 18, minimum
$34,682.00 to mid-point $41,618.00.

5.F. Approval for the revised AFSCME position in Administrative Services for
“Floater/Flex employee” , CODA 13 at new minimum entry of $15.00 per hour.

5.G. Approval to revise the compensation grade for District Attorney, Director of
Policy & Public Engagement, from CODA 25 to CODA 29, minimum
$69,596.00 to mid $85,744.00.

5.H. Approval for the District Attorney, Financial Administrator, to CODA 29,
minimum $69,596.00 to mid-point $85,744.00. Additionally, increase
compensation of Erin Bergin from $80,000.00 to $100,000.00 for special
assignment.

6. Adjourn



